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Education 
 

 Ph.D., I-O Psychology, ”Babeș-Bolyai” University of Cluj-Napoca 

 MA, I-O Psychology, West University of Timișoara 

 BA, Psychology, West University of Timișoara 

 

Professional experience 

 Associate Professor — West University of Timișoara, teaching classes of Leadership & 

Management and Occupational Health Psychology (academic positions since 2002).  

 Senior consultant SHL/CEB Romania  

 Research fellow at Research Group Work, Organisational and Personnel Psychology within KU 

Leuven (from July, 2014) 

 HR consultant at Regional Development Agency Timișoara (2003-2007) 

 
 
Training and Certifications 

 

 SHL Certification Personality and Ability Assessment, Assessment and Development Centre 

Design 

 

Professional Affiliations: 
 

 Romanian Association of Industrial and Organizational Psychology — Editor-in-chief of 

Psihologia Resurselor Umane Journal (2014-2019) 

 European Association of Work and Organizational Psychology 

 European Academy of Occupational Health Psychology 

 

Awards  

2015 — Award ”Gabriela Colțescu” for research in social and political sciences granted by West 

University of Timisoara for excellence 
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2011 —  Award ”Horia Pitariu” granted by the Romanian Association of Industrial and organizational 

Psychology (APIO) for best research published in the previous period in I/O psychology for the 

article  Sulea, C., Pitariu, H., & Maricuțoiu, L. (2009). Construction and validation of the Scale 

for the Evaluation of the Perception of Counterproductive Behaviors in Organizations (EPCBO). 

Psihologia Resurselor Umane, 7, 43-57. 
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Professional Experience 
 
Coralia was involved in a variety of HR and development projects such as: 

 EQ course & development programs 

 Generation Y/Millennials course 

 Communication course & development programs 

 Talent identification and assessment,  

 Developmental assessment centres,  

 Soft-skills training and team development 



  
 HR procedures and documents 

 

for companies in the banking sector, engineering, IT, communications 
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