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Education

e Ph.D., I-O Psychology, “Babes-Bolyai” University of Cluj-Napoca
e MA, I-O Psychology, West University of Timisoara
e BA, Psychology, West University of Timisoara

Professional experience
e Associate Professor — West University of Timisoara, teaching classes of Leadership &
Management and Occupational Health Psychology (academic positions since 2002).
e Senior consultant SHL/CEB Romania
e Research fellow at Research Group Work, Organisational and Personnel Psychology within KU
Leuven (from July, 2014)

e HR consultant at Regional Development Agency Timisoara (2003-2007)

Training and Certifications

e  SHL Certification Personality and Ability Assessment, Assessment and Development Centre

Design

Professional Affiliations:

e Romanian Association of Industrial and Organizational Psychology — Editor-in-chief of
Psihologia Resurselor Umane Journal (2014-2019)

e European Association of Work and Organizational Psychology

e European Academy of Occupational Health Psychology

Awards

2015 — Award “Gabriela Coltescu” for research in social and political sciences granted by West

University of Timisoara for excellence
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2011 — Award "Horia Pitariu” granted by the Romanian Association of Industrial and organizational
Psychology (APIO) for best research published in the previous period in I/O psychology for the
article Sulea, C., Pitariu, H., & Maricutoiu, L. (2009). Construction and validation of the Scale
for the Evaluation of the Perception of Counterproductive Behaviors in Organizations (EPCBO).

Psihologia Resurselor Umane, 7, 43-57.
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2018-2021 Member in the project’s team Membra in echipa proiectului H2020 SMARTEES, Social
Innovation Modelling Approaches to Realizing Tranzition to Energy Efficiency and Sustainability, cod
763192

2017-2022 Member in the project’s team H2020 CONNECTING Nature Coproduction with Nature for
City Transitioning, Innovation and Governance, cod 730222, financed by the de catre 7th
Framework Programme

2011-2013 Research grant director: Workplace Mistreatment: Implications for Employees' Well-
being and performance, PN-II-RU-PD-2011-3-0162, UEFISCDI 96/27.10.2011.

2006 Modern Approach of Hand Trauma - a unitary concept of surcigal treatment, recovery and
socio-professional insertion - Excellence Research Program - CEEX , Contract no. 105/1/2006,
member of the research team

2005 The evaluation and development of human resources for the integration into the European
academic field by implementing the PBL (Problem-based Learning) system at the Psychology
Department - CNCSIS A project - member of the executive team.

2005 The role of values and emotions in determining the employees behavior in Romanian
organizations - A CNCSIS project, member of the research team

2004 Analysis of proenvironmental policies and anti-corruption policies: A Young Romanian
Researchers’ Perspective - West University Timisoara, partner — The General Directory of the
European Union for Education and Culture — PR coordinator

2002 New religious movements in Romania: Typology, profile

Professional Experience

Coralia was involved in a variety of HR and development projects such as:
e EQ course & development programs
e Generation Y/Millennials course
e Communication course & development programs
e Talent identification and assessment,
e Developmental assessment centres,
e  Soft-skills training and team development



e HR procedures and documents

for companies in the banking sector, engineering, IT, communications

A detailed reference list can be sent on request.




